





























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































In  this case, although everyone  recognized  the  sergeant had a deadly drinking 
problem,  they  helped  him  conceal  the  issue.  “Not  wanting  him  to  look  bad” 
meant  that  the attempts  to get him help weren’t pursued  to  the end, because  if 
they were, his career would suffer. Further, by calling the military’s procedures 
surrounding  this  type  of problem  a  “Catch‐22,” Peter  recognizes  that  this  is  a 
























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































This research study examines reentry and reintegration for diverse groups of veterans. It looks 
specifically at the process of reintegration after deployment, including the things that make 






involved in reintegration and what is working and what is not. 
Your participation in this study is completely voluntary and there are no direct benefits to 
you from participating in this research. Participation in this study involves being interviewed. The 
interview questions will address your experiences in finding work and working, your post- 
deployment mental health, and your family relationships and daily activities since your return. 
You can refuse to answer any and all questions . If you find any questions make you 
uncomfortable, please let me know and we will move on. You can also end the interview at any 
point. The interview will last approximately an hour. All of your interview and survey responses 
will be totally confidential and only the researchers will have access to your responses. No facts 
that could possibly point to your identity will appear in any published work from this study. 
Research information that you provide will be assigned a code number, which will not be linked 
to your identity. Any document that would link your identity to a given code number will be 
destroyed immediately unless you give the researchers permission to contact you in the future. If 
you do allow us to contact you later, all documents that would link your identity to a given code 
number will be kept separately from the interview and survey data and be stored separately in a 
password protected computer file. I would like to record your interview, but if you don’t want me 
to record it, I will take hand-written notes during our conversation. After the interview, you will 
be asked to fill out a short questionnaire. 






to stop participating at any time. You will receive $25 compensation for your participation. 
Although I will not collect any identifying information, you will need to provide your name, 
address, and SSN on a payment verification form for Duke University accounting purposes. This 
information will not be linked to the study. If you do not wish to provide this information, you 
cannot be paid, but you can still participate, or opt to donate your compensation to a non-profit 
organization. When the research is complete, I will be willing to share any and all published 
research findings and provide you with a copy of any published information. 
 Thank you for your participation. If you have any questions, please ask them now. If you 
have questions later or would like to provide additional information, please email me at 
victor.ray@duke.edu or call me at (919) 381-0800. You may also contact my faculty advisors; Dr. 
Linda Burton lburton@soc.duek.edu (919) 660-5623 or Dr. Eduardo Bonilla-Silva at 
ebs@soc.duke.edu (919) 660-5623. If you have questions about your rights as a research 
participant, please notify the Chair of the Human Subjects Committee at 919-684-3030. I, 
________________________, (please print name) agree to participate in the study. I understand 
that I may end my participation at any time. 
 I agree _______ /do not agree ______ to have my interview recorded  
 I agree _______ /do not agree ______ to be contacted in the future regarding this study. I 
understand that any identifying information about myself will be used only for study-specific 






information will only be made available to the researchers and will be kept confidential in 
password-protected computer files. 
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